OPENING DOORS 70
OPPORTUNITY

“Every door opened through education leads
to a lifetime of opportunity.”

Newsletter January 2026 —
A Month of Progress & Purpose
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Empowering Education | Skills Development | Community Impact

A Month of Progress, Purpose & Impact

January 2026 marked a strong start to the year for Taaleem Foundation,
driven by academic excellence, student achievements, leadership
engagement, skills development, and community initiatives.

From result ceremonies and competitions to career counselling, technical
training, and livelihood success stories, the Foundation reinforced its
commitment to lasting educational and socio-economic impact across
Pakistan.

This newsletter highlights the month’s key activities, reflecting a shared
dedication to quality education, employable skills, sustainability, and
community empowerment.

Advancing education, employable skills, and sustainable livelihoods across Pakistan
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23 January, 2026

International Education Day

Celebrations were arranged by UNESCO in IMCG F-
7/4 on 23rd January 2026. Ms Wajiha Qamar, the
Minister of State for Education, was the chief
guest. Guests of honour included Mr. Fuad
Pashayex - country head of UNESCO, Mr. Nadeem
Mahboob - Secretary Federal Education, Syed
Junaid Akhlaq - DG FDE, and Dr. Zafar Qadir -
Chairman Taaleem Foundation. :
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Inauguration of Career Counselling Initiative

5 January, 2026
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Dr. Zafar Qadir inaugurated the Career
Counselling Initiative at IMCG F-10/2 in
collaboration with Eduvision and the Ministry
of Federal
Training.

Education and Professional

Program Scope:
A structured two-year Career Counselling
has been introduced
colleges

covering students from Grade 8 to BS level.

Program in public

schools and across Islamabad,

Focus Areas:
» Career awareness
e Academic planning
 Informed subject and career choices

)

Implementation:

Initial seminars were successfully conducted at:
 IMCBI-8/3
e IMCG F-10/2

The initiative highlights a strong commitment to
strengthening career guidance, supporting
informed decisions, and preparing students for
future education and employment pathways.
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Career Counselling Initiative

As part of the Career Counselling Initiative launched
in collaboration with Eduvision, the Ministry of
Federal Education and Professional Training, and
Taaleem Foundation, a session was held on 19
January 2026 at IMCG F-6/2.

Distinguished Participants:
* Nadeem Mahbub, Federal Secretary of Education
e Dr. Zafar Qadir
e Managing Director, Federal Directorate of
Education

Their presence reflected strong institutional
ownership and commitment to strengthening career
guidance in public schools and colleges.

Key Focus:
The session highlighted:

 Structured and sustained career guidance

]

e Support for students at different
academic levels

e Informed academic and career decision-
making

Leadership engagement strengthened our
commitment, aligned stakeholders, and set a
long-term vision for improving career
counselling services in the public education
sector.
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sth January, 2026

Deputy Commissioner Killa Saifullah
Attends Annual Result Ceremony at
TFGS

The DC Killa Saifullah attended the Annual Result
Ceremony at TFGS as the Chief Guest and distributed
prizes to top-performing students.

The event aimed to promote academic excellence and
motivate students to strive for continued success. His
significant presence inspired students to pursue their
goals with confidence and dedication.
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' TFGS Sui Welcomes Deputy
- Commissioner Dera Bugti

Zohaib ul Haq visited TFGS Sui, praising its
academic excellence, discipline, modern
environment, and strong management. He
commended Dr. Zafar Qadir’s leadership and
congratulated the school on securing I1st
position for the fifth consecutive time, calling
it a proud and remarkable achievement.
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7 January, 2026 ™
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33rd National Karate Championship ”
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(Lahore) b
A Moment of Pride for Peoples School, Tando Allahyar!

Grade VI students Syed Zain-ul-Abideen Bukhari and
Syeda Kashaf excelled at the 33rd National Karate
Championship, winning Gold and Silver medals in fight
events. Their success reflects dedication and hard work,
bringing pride to the school and inspiring others.

12 January 2026

Inter-House Debate Competition (i) PEOPLE’'S SCHC
TANDO ALLAHYAR

Students showcased strong communication and critical
thinking skills in the inter-house debate competition on Al
& Technology and Peace & War. Certificates were awarded
to appreciate their participation and efforts.
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15 January, 2026 /‘
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Plantation Drive to Promote Environmental e:a Ny

Responsibility

A Plantation Drive was organised at People's School,
Tando Allah Yar, to promote environmental
awareness and responsibility among students.

Key highlights:

« Students actively participated by planting saplings
within the school premises.

« Students also prepared posters and presentations
highlighting the importance of trees and
environmental protection.

» Teachers guided students throughout the activity
and encouraged eco-friendly habits in daily life.

The initiative helped foster teamwork, responsibility,
and a sense of care for nature. The plantation drive
concluded successfully, reinforcing the importance of
sustainability and a greener future.
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Train the Trainer (TTT) Workshop on
International Beauty Training

Miss Tasneem Imran, Campus Director of TTC Kharan,
attended a TTT Workshop on International Beauty
Training led by a global expert. The workshop focused on ' -
modern, internationally aligned beauty practices. She
actively participated and pledged to apply and share the
learning to enhance vocational training at TTC Kharan.

l . WELCOME YOU ALL TO THE \‘ '

CBT&A Training at TTC
Kharan

A session on Competency-Based Training &
Assessment (CBT&A) was held for teaching and
administrative staff to strengthen modern
training practices. It covered the CBT&A §
framework, industry-aligned competencies,
learning outcomes, assessment tools, and
evidence collection, enhancing training quality
and institutional capacity.
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1st January, 2026

Official Visit of Wing Commandant to TTC Kharan

Lt. Colonel Vadan visited TTC Kharan to review its operations, discipline, infrastructure, and training
activities. After inspecting facilities and interacting with staff and trainees, he appreciated the
management’s efforts, praised training standards, and offered suggestions for further improvement. The

visit was encouraging for the institution.
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Solar Installation Activity by TTC
Kharan Students

Under instructor supervision, students installed
a solar power system on campus as part of
their practical training. The activity included
site assessment, panel mounting, wiring,
inverter setup, and testing with proper safety
measures. This hands-on experience enhanced
their technical skills and promoted renewable
energy and sustainability.
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To promote skill-based and practical training, TTC
Kharan installed a concrete Block Plant on campus to
enhance hands-on learning in construction trades.
The plant will develop skills in block manufacturing
and operations, support entrepreneurship, produce
quality blocks for institutional and local use, and
strengthen industry-relevant training—contributing
to technical education and local socio-economic
development.

Soft Skills Training at TTC Kharan

Campus Director Miss Tasneem Imran conducted a Soft Skills Training session to enhance
students’ personal and professional competencies. The session covered communication,
teamwork, leadership, time management, problem-solving, workplace ethics, and professional
behaviour. Interactive discussions and real-life examples encouraged active participation,
boosting students’ confidence and overall development.




Success Stories — Community Impact & Livelihoods
=

Ed Livestock Supply
Rashid Mehmoltl)d  SPKR 17,000
Location: Nawa Killi [—
Livelihood: Livestock Supply
Monthly Income: PKR 17,000 e
Rashid Mehmood established a sustainable §&
livelihood through livestock supply, earning E&
PKR 17,000 per month and moving toward #
financial stability and self-reliance.

Success Story of

Rashid Mehmood
Sami Ullah

Location: Nawa Killi

Skill Area: Graphic Designing

Position: Template Designer & Social Media
Advertiser

Workplace: Siraj Ud Din & Sons, Jinnah Road

@ SKILL / TRADE
@ Graphic Designing

. POSITION .

Template Designer
& Social Media Advertiser

| iz MONTHLY SALARY = b

%) PKR 15,000

5= WORKPLACE ~#
@ Siraj Ud Din & Sons —

Jinnah Road Monthly Income: PKR 15,000
Sami Ullah secured employment as a Template
0z Nawa [l Designer and Social Media Advertiser at Siraj

Success Story of Ud Din & Sons, earning PKR 15,000 per month
Sami Ullah through his graphic designing skills.

Hazrat Ali

Location: Nawa Killi R -
. A . . . el Designing Student, Fee &
Skill Area: Graphic Designing B e

Hazrat Ali works as a graphic designer,
providing local design services including
student ID cards, fee cards, result cards, and
shields, while also working as a freelance
designer on Fiverr, generating income from

O ONLINE WORK

Freelance Designer on fiverr

O LOCATION

o Working From Home (Nawa Killi)

home. Success Story of
Hazrat Ali
f (L Egg Production
- 5 Zarhawar
Location: Nawa Killi
| $3PKR 20,000 Livelihood: Egg Production
Monthly Income: PKR 20,000
| Q Nawa Killi Zarhawar established a home-based egg

production unit with 50 layer hens,
generating a monthly income of PKR 20,000

Success Story of and supporting sustainable self-employment.

Zarhawar




Our Flagship Programs

These flagship programs exemplify Taaleem Foundation’s
commitment to holistic, inclusive, and sustainable
educational development.

TF Grammar School System

TF owns and operates schools in underserved rural and
remote regions, ensuring access to quality primary and
secondary education for children who might otherwise be
deprived of learning opportunities.

Higher Education

TF operates dedicated campuses of Virtual University and
NUTECH, expanding access to higher education in remote
and underserved areas of Balochistan. These campuses
allow students to pursue quality degree programs and
technical education without leaving their communities,
leveraging digital platforms and modern teaching facilities
to bridge regional education gaps.

Teacher Training & Capacity Building

Focused on online professional development, this initiative
provides comprehensive training and workshops for
teachers to enhance pedagogical skills and keep them
updated with the latest educational methodologies.

Gender Mainstreaming

Dedicated to promoting gender equality in education, this
program offers scholarships, awareness campaigns, and
safe learning environments to support and encourage girls’
enrollment and retention in schools.

Inclusive Education Program

This program supports children with special needs at an
autism center in Rawalpindi by providing tailored learning
materials, teacher training, and community awareness to
foster an inclusive educational environment.

EdTech / e-School Solution

TF provides EdTech and e-School services to 70 schools
across Pakistan, integrating technology into classrooms.
The program equips students and teachers with digital
tools, e-learning resources, and Al training to bridge the
digital divide in an engaging “learn through play” mode.

TVET Footprint

Aimed at youth and school leavers, this initiative offers
vocational training in multiple trades to improve
employability and self-reliance. TF operates state-of-the-
art technical training centers in Kharan (Balochistan), Sui
(Balochistan), a women’s skill center in Dera Bugti, a
women’s skill center in Jahanpur (Multan), and 10 skill
centers for Kashmiri women in Muzaffarabad, AJK.

Youth Empowerment for Employment Abroad

TF is an implementation partner of the Government of
Balochistan in developing a skilled workforce for overseas
employment. To date, 260 skilled workers have been
successfully exported, with the number expected to rise
to 300 by the end of 2025.

Parent & Community Engagement

Through regular meetings, workshops, and community
mobilization, this initiative encourages parental
involvement and local ownership of education, ensuring
sustainability and responsiveness to community needs.

Health and Hygiene

The TF Health Initiative (TFHI) conducts awareness
campaigns and workshops in schools and communities to
promote good health, hygiene, and nutrition practices
among students and their families.

Account Details for International Donations

Title: TF Donation Account

Bank: Faysal Bank Limited

A/C #: 01150060006286

IBAN: PK28FAYS00001150060006286

SWIFT Code: FAYSPKKA115

Branch Code: o115

Address: Main Branch, Zarghoon Road, Quetta -
Pakistan

Account Details for Donations in Pakistan
Title: TF Donation Account

Bank: U Bank Microfinance Bank Limited
Account No: 33666633775

Location: Islamabad - Pakistan
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